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History Of OSH in Malaysia

• FMA was approved by the parliament in 1967

• But the fact that FMA only covers OSH in manufacturing, quarrying, mining and construction 
industries, not other industries

• In 1970, FMA was enforced to overcome the weakness by Machinery Ordinance 1953

• Since then, many sections and regulations been introduced such as Air-Pollution Section 1971, 
and Industrial Hygiene Section 1980

• In 1985, National Advisor Council of Occupational Safety and Health suggest the establishment 
of NIOSH

• In Dec 1992, cabinet approved NIOSH and was put under Ministry of Human Resource

• Occupational Safety and Health Act 1994 (Act 514) was approved by the parliament in 1993

• Gazetted in February 1994



OSH Legislation In Malaysia

 Selangor Boiler Enactment 1892 

 Perak Boiler 1903 

 Machinery Ordinance 1913 

 Machinery Enactment 1932 

 Factory and Machinery Act 1967 

 Lift Regulation 1970 

 Lead Regulation 1984 

 Noise Regulation 1989 

 Mineral Dust Regulation 1989 

 Asbestos Regulation 1991

 Occupational Safety & Health Act 1994



Structure Of Laws

CONTENTS  ACT REGULATI ON ORDER GUI DELINES CODE OF PRACT I CE

Definition Formal description of 

health and safety law 

passed in a state or 

territory. 

More detailed set of 

requirements 

created to support 

the duties 

established in the 

OSHA 1994

Implemented 

under the

power given 

by act

General rules or principles 

to help plan our action or 

to form an opinion about 

something require by OSH 

Act and Regulations

Practical guide on how to 

achieve the accepted 

standards of workplace 

health, safety and welfare 

required in the OSH Act 

and Regulations. 

Function General overview and it 

spell out the duty of for 

each group that has role 

in safety and health

Set out the 

standards that

need to be meet for 

specific hazards 

and risk

Allow duty holder wider 

discretion to choose 

options that best suite 

their circumstances

Provides duty holders with 

guidance and effective 

ways in managing work 

health and safety risk

Legally binding Yes (passed by 

parliament)

Yes (passed by 

parliament)

Yes No No/Yes (transportation)



Differences between Act, Regulation & 

Order, Guidelines and Code of practice



Category of OSH Legislation In 

Malaysia

 Common OSH laws: 

❑ Factory and Machinery Act 1967 

❑ Occupational Safety & Health Act 1994

 Specific Law:

❑ Pesticide Act 1984. 

❑ Petroleum (Safety Measures) Act 1984. 

❑ Atomic Energy Licensing Act 1984. 

❑ Electrical Supply Act 1990.

➢ Other Related Law:

❑Fire Services Act 1988 

❑Uniform Building By-Law 1984 

❑Gas Supply Act 1993 

❑Diesel and Gas Storage Requirement 

❑Poison Act 1952 

❑Road Transport Act 1987 

❑Environmental Quality Act 1974



Regulations under the OSHA 1994

 OSH (Control of Industrial Major Accident Hazards) Regulations 1996 

 OSH (Safety and Health Committee) Regulations 1996 

 OSH (Safety and Health Officer) Regulations 1997 

 OSH (Classification, Packaging and Labeling of Hazardous Chemicals) 

Regulations 1997 

 OSH (Use and Standards of Exposure of Chemicals Hazardous to Health) 

Regulations 2000

 OSH (NADOPOD) Regulations 2004



OSH ACT 1994 VS FACTORIES AND 

MACHINERY ACT 1967

OSH Act 1994 FMA 1967

SCOPE Cover all industries except for

armed forces & work on board

ships

Covers only manufacturing,

construction, mining & 

quarrying industries only

APPROACH Self regulation

-Supported by codes of

practice, guidelines etc

-Tripartite responsibilities

-Workers cooperation and

participation

Prescriptive

-Too dependant on 

regulations and orders

-Dependent on inspection by

regulatory agencies

OBJECTIVES To safeguard safety, health

and welfare of persons at work

and those at the place of 

work e.g visitor, contractor etc.

-Control of factories and

machinery

-Registration and inspection of

factories and machinery



Philosophy and Guiding Principles

 “Responsibilities to ensure safety and health at workplaces lies with those 

who create the risk and with those who work with the risk.”

Employers, designers, Employees, workers

manufacturers, suppliers

 Self regulation

 Tripartite approach: government, employer and employees at workplace



SELF-REGULATION APPROACH

CHARACTERISTICS REMARKS

▪ Responsibility is on employers to regulate

OSH

▪ Employer knows on workers, materials and

processes used

▪ Program initiation and performance 

oriented

▪ Workers cooperation

▪ In-line with duties of care

▪ Encourage motivation and innovation to

improve OSH

▪ OSH matters regarded at par with other

management functions

▪ Workers participation on OSH matters



General Duties of an Employer/self 

employed

 Provide and maintain systems of work including machineries, equipment, tools, storage

and transportation facilities that are safe and without health risk.

 Provide information, instruction, training and supervision to ensure that all activities,

including the operation of machineries and handling of toxic substances, are carried out

safely and without health risk. –Section 15

 Provide a safe workplace for both employees and visitors, with 6 adequate means of

access and exit and welfare facilities.

 For employers with more than five employees, formulate a written policy on OSH matters

and inform all employees regarding the policy. –Section 16

 Penalty for failure to comply: RM 50,000 or two years imprisonment or both.-Section 19



General Duties of an Employee

 To take care to ensure the safety of himself and other persons.

 To provide full cooperation to the employer and other persons in 

complying with the requirements of OSHA 1994.

 To wear or use, at all times, any protective equipment or clothing provided 

by the employer.-Section 24

 Not to intentionally, recklessly or negligently interfere with or misuse any 

item provided or activity carried out in the interest of OSH in pursuance of 

the OSHA 1994.-Section 25 

 Penalty for failure to comply: RM 1,000 or 3 month imprisonment or both.



Safety and Health Organisation

 An employer with 40 or more employees must establish an OSH committee. -Section 30 

 Both management and workers must have adequate and equal representation in the 

committee. 

 The committee provides a path for consultation and cooperation between 

management and workers in identifying, assessing and controlling workplace hazards. 

 Among the committee’s functions are:

❑ review OSH measures undertaken; 

❑ inspect the workplace; 

❑ investigate possible hazards, accidents, near-misses; 

❑ recommend corrective action. 

 Penalty for failure to comply: RM 5,000 or six months imprisonment or both



Safety and Health Officer (SHO)

 Employers in certain high-risk industries, with greater than a given number of employees,
must appoint a qualified Safety and Health Officer. –Section 29

 The officer must have completed a training course in OSH and passed all required
examination, have experience in the area of OSH and be registered with the Director
General of OSH.

 Among the officer’s functions are:

❑ prepare & submit monthly reports on OSH matters;

❑ act as the secretary to the safety and health committee;

❑ advise on and assist in OSH measures to be taken;

❑ inspect the workplace to identify and correct potential hazards;

❑ investigate possible hazards, accidents, near-misses;

❑ collect and analyze OSH statistics.



Reporting of 
OSH 
Diseases, 
Injuries, and 
Poisoning



Notification of Accident, 

Dangerous Occurrence, 

Occupational Poisoning 

and Occupational Disease 

(NADOPOD)

Regulations 2004



NADOPOD

NADOPOD was initiated in 1996

Based on Reporting of Injuries, Diseases and 
Dangerous Occurrences Regulations 1995 (RIDDOR) –
UK and OIIRRR – US

Collaboration of representatives from the 
government, NGOs, employers and workers

Gazetted on 22nd April 2004

 Enforcement date: 1st March 2005



The Objectives of 

NADOPOD:

 To comply with the Act

 To standardize reporting

 To establish a valid and 

reliable statistics



Why report?

 For the authority (DOSH) to 

determine the underlying 

causes of the incidences in 

order for remedial actions to be 

taken to prevent similar 

occurrences in the future. 



Provision Pertaining to Reporting Requirements

 Requirements under FMA 1967

 Section 31 require occupier to report by quickest means to the nearest 
Inspector the occurrence of any accident which:

 Cause death

 Causes serious damage to property or machinery

 Cause bodily injury that prevent a person from doing his normal work for 
more than 4 days

 Any dangerous occurrence

 With the least possible delay submit a written report in 
prescribed form





Provisions Pertaining to Reporting Requirements

 Requirements under FMA 1967 (Notification of Industrial 

Diseases)

 Section 32 require every registered medical practitioner 

attending or visiting a patient whom he believes to be 

suffering from any diseases named in the Third Schedule 

and contracted in the factory.











Reporting 
Requirements under 
OSHA 1994

 Section 32(1) require 

employer to notify the 

nearest OSH office if 

any of the following 

has occurred or is likely 

to occur:

 Accident

 Dangerous 

occurrence

 Occupational 

poisoning

 Occupational disease



Reporting 
Requirements under 
OSHA 1994

 Section 32(2) require 

every registered 

medical practitioner 

attending or visiting a 

patient whom he 

believes to be suffering 

from any diseases listed 

under FMA 1967 or any 

regulation made under 

OSHA 94 to report the 

matter to Director 

General



NADOPOD

Notification and reporting

 Any accident arising out or in connection with work 
causing:

 Death; or

 Serious bodily injury (1st Schedule), which prevents a person from 
following his normal occupation for > 4 calendar days,

 Or where a dangerous occurrence (2nd Schedule) take 
place at work, the employer shall

 Notify the nearest DOSH office by the quickest mean available; 
and

 Send a report in an approved form within 7 days 









Second schedule

Part II

Dangerous occurrences in relation to mines

Part III

Dangerous occurrences in relation to quarries

Part IV

Dangerous occurrences in relation to forestry

Part V

Dangerous occurrences in relation to agriculture



Who should notify?
The notification and record keeping requirements apply to all 
employers in the industrial sectors listed in the First Schedule of the 
Act 514:

1. Manufacturing 

2. Mining and quarrying 

3. Construction 

4. Agriculture, forestry, and fishing 

5. Utilities: 

a) electricity; 

b) gas; 

c) water; and 

d) sanitary services 

6. Transport, storage and communication 

7. Wholesale and retail trades 

8. Hotels and restaurants 

9. Finance, insurance, real estate and business services 

10. Public services and statutory authorities 



Steps for notification

 Step 1 - Determine whether a case occurred; that is, whether there was death, dangerous 

occurrence, poisoning, disease, or an injury; 

 Step 2 - Establish that the case was work related; that it resulted from an event or exposure in the 

work environment; 

 Step 3 - Decide whether the case is an accident or dangerous occurrence or an occupational 
poisoning or occupational disease; and 

 Step 4 - If the case is an occupational poisoning or occupational disease, notify using form JKKP 

7, record and check the appropriate occupational poisoning or occupational disease category 

on the JKKP 8 form; or 

 Step 5 - If the case is death, serious bodily injury or dangerous occurrence notify the case 

immediately by the quickest means, then send a written report using form JKKP 6 within seven 

days and together with other case record in the form JKKP 8. Seven days means seven calendar 

days, including any holidays that fall within that seven days. 







Reports Mechanism in MOH

◼ The forms that are being used by MOH:
- WEHU A1, A2 (JKKP 6)*

(Accident & injury among MOH staff)

- WEHU D1, D2 (JKKP 7)*

(Occupational disease & poisoning pesticide & chemical)

- WEHU E1, E2 (JKKP 7)*

(Hearing disease due to noise)

- WEHU L1, L2 (JKKP 7)*

(Occupational lungs disease)

- WEHU S1, S2 (JKKP 7)*

(Occupational skin disease)



WEHU A1 & A2 (JKKP 6)



WEHU D1 & D2 (JKKP 7)



WEHU E1 & E2 (JKKP 7)



WEHU L1 & L2 (JKKP 7)



WEHU S1 & S2 (JKKP 7)



NADOPOD

Record

 Accident, dangerous occurrence, injury, poisoning and disease 

records must be kept by employers for each of their 

establishments.

 Records should be kept for at least 5 years

 The employers shall send to the Director General the 12 months 

registry ending on 31st December of each year. 



References

 Occupational Safety and Health Act 1994 (Act 514)

 Factory And Machinery Act 1967



THANK YOU!!!!
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